
 

 

 

Ponteland Community Primary School  

… in order that they may have life and have it abundantly.’ (John 10:10) 

Published equality information about the context of our school (2022) 

 Published objectives 2021-2025 

This is our published information (September 2022) about our school and the ways 
in which we work to eliminate differences of outcome for groups with protected 
characteristics. It includes information about the work we do to promote equality and 
challenge discrimination. 

The school has data on its composition broken down by year group, ethnicity 
and gender and by proficiency in English. This is available on request 

The school is a growing primary school in the town of Ponteland in Northumberland. 
The school web site, vision and values articulate our ambitions for the children, our 
place in the wider community and our vision for learning. 

We emphasise the importance of teaching children about their rights and the 
school’s values, about respect for one another and the wider communities to which 
they belong. The UK Committee for UNICEF (UNICEF UK) works with schools in the 
UK to create safe and inspiring places to learn, where children are respected, their 
talents are nurtured and they are able to thrive. Our school has embarked upon the 
Rights Respecting Schools Award which embeds these values in daily school life 
and gives children the best chance to lead happy, healthy lives and to be 
responsible, active citizens. The Award is based on principles of equality, dignity, 
respect, non-discrimination and participation. The initiative started in 2006 and 
schools involved in the Award have reported a positive impact on relationships and 
wellbeing, leading to better learning and behaviour, improved academic standards 
and less bullying. 

Ponteland’s proximity to Newcastle upon Tyne means that diverse communities live 
in and travel to our community every day. Pupils speak around 13 community first 
languages in addition to English, and pupils celebrate and enjoy learning from each 
other about the diverse religious beliefs they practice. A new initiative in school will 
involve us making visits to local places of worship and taking part in celebrations and 
culturally significant events such as Harvest Festival 



 

 

Some pupils are eligible for the Pupil Premium Grant and we have a duty to report 
on their progress in order to demonstrate the effect of this funding on diminishing the 
differences in outcomes for these pupils compared with their peers. We use the 
funding effectively to offer academic support and guidance (when it is needed) using 
evidence-based approaches. The funding is also used to offer social and emotional 
support to children. Objectives relating to children eligible for Free School Meals 
have a significant priority for schools, in spite of financial disadvantage not being a 
protected characteristic in law. Some eligible pupils also have additional protected 
characteristics. 

In teaching and learning, we represent, discuss and welcome family diversity and the 
positive aspects of individuality in families. It is a priority that every child feels safe, 
learns about the rights of the child and sees evidence that we are committed to our 
legal duty to keep them safe from discrimination. We audit resources and displays, 
letters home and the language we use for intentional and unconscious bias. We also 
survey children to ensure that they tell us if any areas of the school make them feel 
unsafe. 

In order to promote equality and opportunity we no longer expect to have a male and 
female house captain; the roles are allocated based on who is best to represent their 
peers. 

The whole curriculum provides a vehicle for children to learn about difference and 
diversity and to develop critical thinking skills and awareness of equality. Black 
history is addressed through the curriculum, as are women in history and sport. 
Children are taught the statutory aspects of relationships education, and we ensure 
that an open dialogue between home and school addresses any misgivings or 
concerns about, for example the inclusion of different families. The school has 
consulted with parents, carers and children about the RSHE curriculum. 

Our school uniform expectation was recently reviewed by parents. One concern 
raised was about cost. There are also some gendered aspects which we may be 
able to address to improve equality for all children. We will continue to consult and 
have due regard for The Act and ways in which to improve equality in this area. 

The school has data on its composition broken down by types of disability and 
special educational need. 

Our school has inclusive Ordinarily Available Provision to support pupils who have 
special needs or disabilities. We are guided by the Northumberland SEND Strategy 
2021-24.  

We support pupils through inclusive education practice, Early Help and EHCP plans 
and the support of specialist cycles of support and therapies.The school is an 
accessible building, with ramps, an accessible toilet and wheelchair accessible 
routes. 



 

 

We consult with children and families when setting achievable and measurable 
objectives to make the school more accessible for children with disabilities. These 
are outlined in the school’s accessibility plan. 

We record and report instances of discriminatory language or bullying. We can report 
racist incidents using the online form. We celebrate and discuss the benefits of 
diversity in society, and welcome opportunities to reflect on and learn about the 
wider context of modern Britain as well as the rich diverse context of the children’s 
own lives.  

The school records data about religion and belief when it is provided by parents 
through our data collection mechanism. This enables us to state with confidence that 
we are inclusive and sensitive with regard to pupils’ religions and beliefs if we are 
aware of them.  

Documentation and record-keeping 

Our school has a statement of overarching equality policy published to the web site.  

The school aims to extend children’s understanding of fostering good relations and 
challenging discrimination in a practical context through the work we do on 
promoting friendship, dealing with feelings and feeling safe to share concerns with 
adults. 

The ethos of the school supports and underpins our commitment to the values of 
democracy, tolerance and mutual respect.  

Responsibilities 

All members of staff have responsibility for equalities and for meeting equality 
objectives. 

All staff take responsibility for ensuring that anti-discriminatory practices are visible 
and consistent in school. 

Staffing 

There is good equal opportunities practice in the recruitment and promotion of all 
staff. 

Behaviour and safety 

There are clear procedures for dealing with prejudice-related bullying and incidents. 

School council members are advocates for their peers, and we know from our 
meetings that the majority of pupils feel safe from all kinds of bullying. 

The school’s anti-bullying policy is available from the web site. The annual ‘Be Safe’ 
mapping exercise of the school shows that 98% of pupils feel safe all over the site. 



 

 

Curriculum 

There is coverage in the curriculum of equalities issues, particularly with regard to 
acceptance, mutual respect and making an active contribution to community 
cohesion. 

The school ensures that children learn in an age-appropriate way to value and 
access their rights and those of other children. 

There are activities across the curriculum, including PSHE and assemblies to 
promote pupils’ spiritual, moral, social and cultural development and to help them to 
apply fair community values. 

Consultation and involvement 

The school uses Parent Mail and a newsletter to consult and involve parents and 
carers in respect of the Equality Act. 

The school has procedures for finding out how pupils think and feel about the school, 
and has regard for these in respect of the Equality Act. 

We respond quickly to any concern about perceived inequality, unlawful 
discrimination or harassment. 

Part Two: Objectives 

Schools and other public sector organisations subject to the Public Sector Equality 
Duty (PSED) must, in the exercise of their functions, have due regard to the need to: 

Eliminate unlawful discrimination, harassment and victimisation and other conduct 
prohibited by the Act. 

Advance equality of opportunity between people who share a protected 
characteristic and those who do not. 

Foster good relations between people who share a protected characteristic and 
those who do not. 

Fostering Good Relations and advancing equality of opportunity 

Action: The school will start working (in 2022) towards the Unicef Rights Respecting 
School Awards 

For a school to receive accreditation, it must evidence that it has reached the three 
RRSA Strands. A school uses these Strands and other guidance provided to plan 
and monitor progress. 

The three RRSA Strands 



 

 

Strand A: Teaching and learning about rights 
The United Nations Convention on the Rights of the Child (CRC) is made known to 
children, young people and adults, who use this shared understanding to work for 
improved child wellbeing, school improvement, global justice and sustainable living. 

Strand B: Teaching and learning through rights – ethos and relationships 
Actions and decisions affecting children are rooted in, reviewed and resolved 
through rights. Children, young people and adults collaborate to develop and 
maintain a school community based on equality, dignity, respect, non-discrimination 
and participation; this includes learning and teaching in a way that respects the rights 
of both educators and learners and promotes wellbeing. 

Strand C: Teaching and learning for rights – participation, empowerment and action 
Children are empowered to enjoy and exercise their rights and to promote the rights 
of others locally and globally. Duty bearers are accountable for ensuring that children 
experience their rights. 

Impact on equality 

The programme aims to build the capacity of children and young people as rights-
holders to claim their rights, and the capacity of adults as duty bearers to fulfil their 
obligations. Child rights education helps adults, children and young people to work 
together. In this way it provides the space and encouragement for the meaningful 
participation and sustained civic engagement of children and young people. 

We aim to achieve first Bronze and then Silver levels of the award over the four 
years of the equality objective cycle. 

These objectives replace the previous equality objectives set in April 2016. 

Progress towards the objectives will be reviewed annually, and they will remain our 
objectives until April 2025, when they are due to be refreshed 


