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The school recognises that many of its pupils, visitors and staff, have individual needs when 

using the school and its facilities. We therefore strive to ensure that the culture and ethos of 

the school are such that, whatever the abilities and needs of the members of the school 

community, everyone is equally valued and treat one another with respect.  

 

Aims and Objectives 

Our school is an inclusive school. We work closely with children and their families and any 

relevant outside agencies in order to remove or minimise any potential barriers to learning 

so that all children can learn, achieve and participate fully in school life.  

 

Duties under the Equality Act 2010 

The Equality Act 2010 replaced all existing equality legislation, including the Disability 

Discrimination Act 1995. 

The Equality Act 2010 brings together all existing equality legislation under one act. In 

England and Wales, the Act applies to all maintained and independent schools (including 

academies and free schools) and maintained and non-maintained special schools and covers 

current and prospective employees and pupils. 

Pupils who have left the school are also protected with references to activities that connect 

them to the school, for example: the provision of references or access to publications for 

former pupils. 

Anyone acting on behalf of the school (an employee or a contractor) is liable for their own 

behaviour, but the school is also liable unless it can show that it has taken reasonable steps 

to stop the individual from doing the discriminatory action. 

The relationship between one pupil and another is not within the scope of the main act. 

However, the school needs to demonstrate that it treats bullying concerning each protected 

characteristic as seriously as other forms of bullying and has a duty to foster good relations 

between pupils as part of its Public Sector Equality Duty. 

  



The school recognises where The Equality Act has simplified and strengthen the 

discrimination laws which protect people from unfair treatment. It is unlawful for a school 

or other education provider to treat a disabled student unfavourably.  

Therefore, school will:  

• Treat disabled and able bodied pupils equally;  

• Take reasonable steps to avoid putting disabled pupils at a substantial 

disadvantage.  

The definition of disability:  

• Someone with a physical or mental impairment;  

• The impairment is such that it has a substantial and long-term adverse effect on the 

individual’s ability to perform normal day to day activities.  

Physical or mental impairments can include sensory impairments (such as those effecting 

sight and hearing) and learning difficulties. The definition also includes certain medical 

conditions when they have a long-term and substantial effect on pupils’ everyday lives.  

 

The priorities of the plan  

The accessibility policy encompasses the three main strands of planning duty:  

1. Improving the physical environment of the schools for the purpose of 

increasing the extent to which disabled pupils are able to take advantage of 

education and associated services.  

Currently all pupils can access the curriculum regardless of disability.   

The school has access for wheelchairs at several entrances and classrooms in school are on 

one level. Not all external classrooms are accessible by wheelchairs and if this were 

necessary, timetable adjustments would be made. All corridor doors are double doors and 

any further building would ensure that wheelchair access is prioritised. There is a fully 

accessible toilet at the front of the school.  

All pupils with disabilities entering the school will be assessed within their SEND 

requirements and individual plans regarding equipment, access, furniture and portable aids 

will be made at this point.  

  

2. The extent to which disabled pupils can participate in the school’s 

curriculum is increased.  

  

The curriculum is carefully designed to meet the needs of all learners and all pupils access a 

broad and varied curriculum. No pupil cannot access learning here. Teaching and learning is 



accessible throughout the school and classroom organisation and support, deployment of 

staff, timetable and curriculum options will be geared, where necessary, to meet the 

learning needs of the pupils with the disability.  

  

3. Improve the delivery of information to disabled pupils which is readily 

accessible to pupils who are not disabled.  

 

Any pupils requiring additional support are clearly identified on entry. Those requiring 

specific support with communication have their needs can be met in lessons through 

differentiation. Some pupils may be allocated additional support and are extensively 

monitored. Specific adjustments to access information such as Braille, audio tape and large 

print will be dependent on individual need and will be provided through the SEN 

Framework.  

4. Improve the delivery of remote learning materials and resources to 

children, staff, parents and visitors with disabilities. 

If additional support is deemed necessary for children to access the curriculum when 

working from home then additional resources will be provided, this may include: handouts, 

textbooks, online training, information about the school and school events. This information 

should be made available in various preferred formats within a reasonable time frame. 

 

Training 

Whole school training will continue to raise awareness of equality issues for staff and 

trustees, to comply with the Equality Act 2010. 

The school will also provide appropriate disability awareness training for staff as required.  

 

Monitoring and Review 

The school will regularly review and monitor its education and SEND services so both are 

accessible and effective; and take appropriate action; and monitor the implementation and 

effectiveness of this policy on a regular basis.  

Review: Autumn 2022 

  

  

  

  


